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To:   ASI Board of Directors 
 
From:   Rob Reyes 
  Director of IE Learning 
 
Subject:  March 2022 Board Report  
 
 
 
General Information 
 
Office Hours: Please schedule an appointment by emailing diversity@csus.edu 

 
Contact Information: 
 Email: Robert.reyes@csus.edu  

Instagram: @robreyesofficial  
 
A Special Note to Our Hornets 
 
Greetings, Hornets- 
 
I hope that you all had a relaxing and rejuvenating Spring break! It is always amazing how 
quickly the Spring term seems to pass. As you continue your journey of continuous 
improvement, remember that no endeavor happens in isolation. As a member of the campus 
community, you have access to resources and supports that not only include what the university 
has to offer. You also have each other. Many of you are experiencing similar successes and 
challenges as you enter the last push for this academic year. Whether you are preparing for mid-
terms, developing assignments, or gearing up for graduation, there are others all around you that 
may be able to offer support, guidance, and encouragement. Whether it be friendship, 
mentorship, or advice, all you need do is reach out and share your experiences with the folks you 
see every day. When doing so, what you may find is others who have either been where you are 
before or who happen to be figuring it out alongside you. That’s what is so incredible about 
being a Hornet. To leverage your communities of practice, remember to speak up, ask questions, 
and check-in with each other consistently. We are all here for the same purpose, which is to grow 
into the best version of yourselves. That takes partnership as much as it does persistence, so 
maximize each opportunity and continue working together to achieve your fullest potential.  
 

“Like wildflowers; You must allow yourself to grow in all the places people thought you never 
would.” – E.V. 
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Internal Committee Updates 
 

• IE Team met for the first of our DEIBJ Dilemmas Thinktank meetings to discuss 
purpose, process and goals for the work ahead 

 
• ASI BOD met with the VP of IE, Dr. Mia Settles-Tidwell, for a meet & greet style Q&A 

 
• Student Affairs & IE Leadership Planning committee met to introduce themselves and 

their campus roles. The goal is to identify partnership pathways between the two units 
 
University Committee Updates 
 
Staff Appreciation Committee met on March 1st – begin planning and development of a toolkit 
for supervisors that identifies various ways to acknowledge and appreciate the work being 
achieved by staff members across the university 
 
Green & Gold Speaker Series Committee met on March 14th to discuss formalizing a 
structure for selecting future speakers. The committee has agreed to meet again in mid-May to 
continue the strategic planning process 
 
Administrative Council met on March 16th – presentation on university policy library initiative 
to review, evaluate, and revise all university policies to align with AICP recommendations 
 
State Hornet Publication Board is beginning the process of choosing next year’s editor-in-
chief 
 
Strategic Priority Updates 
 

• G&G Speaker, Zaylore Stout, has been confirmed and processed as an external vendor. 
Registration tool and marketing materials have been finalized, and a cadence for 
promoting the event has been identified 

 
• Linkedin Learning courses have been identified and organized into various learning 

pathways (foundational concepts, intrapersonal and interpersonal development, 
professional competency pathways, etc.) 

 
• CSU’s Inclusiveness competency rubric has been drafted in partnership with the CO and 

diversity officers across institutions. It is now in review. 
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• Draft of AICP IN-ACTION Symposium format sent for review. Potential committee 
members identified from a diverse subset of campus stakeholders. Next step is to craft a 
Call for Partnership message, reserve Union ballroom space for late October/early 
November 
 

• IE & ABA are in collaboration to bring the AICP to maintenance and facilities workers. 
IE has been invited to the ABA Directors retreat to facilitate discussion activities 

 
Office Hours 
Please contact diversity@csus.edu to schedule a meeting 
 
Meetings, Events, & Presentations 
List the events, presentations, and meetings you attended, below.  
 
March 1st – IE, O&LD, L&D at the CO met to discuss the development of DEIBJ & AR 
modular learning pathways through Linkedin Learning 

March 3rd – CSU System-wide Professional Development Meeting 
March 4th – 4th Asian Pacific Desi College Day 
March 10th – ENIT student identity center meeting  
March 10th - U-Mentor program meeting w/mentee  
March 11th – Student Success & PRIDE Center planning session for Undocu-Queer event 
March 14th – G&G Committee Meeting 
March 15th – Chicano Oral History Project Lecture & Exhibit 
March 17th – Vector Solutions Student Learning Module meeting 
March 21st – Active Shooter Drill Scenarios 
March 23rd – Staff Appreciation Committee Meeting 
March 23rd – LinkedIn Modular Learning 
March 23rd – SA & IE Leadership Planning Meeting 
March 25th – CO Inclusive Competency Rubric Review Meeting 
March 25th – DEIBJ Dilemmas Thinktank 
March 28th – State Hornet Publication Board 
 
ASI Meetings 
 
Committees 
 
Campus Events 
 
ASI Presentations 
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